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GREENMOUNT PRIMARY SCHOOL, St Vincent’s Road, Ryde, IOW, PO33 3PT
Tel: 01983 562165 email: admin@greenmount.iow.sch.uk

HEADTEACHER: Mrs Rebecca Day

Job Title: Qualified Teacher

Role:

To lead and manage a specialist ASC resource provision with the guidance and collaborative working
with the SENDCO.

In line with the school age-range of 2-11, children accessing the provision will be within this age
remit and therefore you will need to be able to work across this age-range.

Responsibilities:

Plan and lead teaching and learning for KS1 and KS2 children

Delivering effective intervention alongside other key staff

To lead, manage and effectively deploy staff to meet the holistic needs of the children

To work in collaboration with class teachers to develop Learning Journeys in line with their
chronological year group

To lead the resource provision through a trauma-informed approach to teaching and
learning

To be adaptive to a therapeutic classroom offer

To recognise that children all learn in different ways

To lead annual reviews for all children

To ensure Plan, Do, Review cycles are live for all children and progress against targets are
being me

Liaise with English and Maths Leads to ensure teaching and learning of the core subjects is
strong

To deploy staff and their skills set effectively in order to create and support individualised
resourcing to allow for success e.g. visual timetables, sensory break resources, zones of
regulation and so on...

To co-ordinate alternative provision for children as well as co-ordination with class teachers
with access to the main school provision

To lead training, offer advice and guidance on good practise for children with autism

To lead team meetings when required

Liaise with outside professionals to co-ordinate effective support for individual children



Essential skills

Qualified Teacher Status

Experience of outdoor learning

SEN experience (ASC would be preferred)
Leadership experience of a small team
Excellent communicator
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Good record keeper
Desirable skills

Pl trained

Experience of reviewing EHCPs

Experience of leading alternative provision

Experience of supporting colleagues

Experience of / ability to liaise with parents & professionals

Ability to plan transition packages

Experience of trauma-informed practice

Hold the NASENCO Award, or be willing to undertake this specialised training
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Other Responsibilities of the Role:

* Be aware of and comply with all policies and procedures relating to child protection, health,
safety and security, confidentiality, equality and data protection.

* Maintain good practice regarding all aspects of child protection including updated
safeguarding certification.

* Contribute to the overall ethos, values and aims of the school.

* Act as a team member, openly communicating with and supporting other team members.

*  While clearly and quickly reporting any issues, be confidential with the information
regarding the children, their families and other staff.

* Accompany children on visits, trips and outside activities as required.

*  Assist in promoting equality of opportunity within the school.

* Any other duties as may be requested from time to time by the leadership team.

Generic quality statement: The Isle of Wight Council expects that its staff will adhere to its policies and procedures. All
members of staff are expected to be familiar with procedures and undertake appropriate activities to support their
learning and development.

Safeguarding - The Isle of Wight Council is committed to safeguarding and promoting the welfare of children and
vulnerable adults and operates stringent safer recruitment practices including DBS and Social Media checks.

Diversity and Equality - All employees are expected to treat others with dignity and respect.

Health and Safety - The Isle of Wight Council has a duty to protect employees and all employees have a duty to protect
themselves and others from harm as far as is reasonably practicable.

Data Protection and ICT Security — All employees are required to ensure that any information or data collected or input in
to a Council system complies with the standards set out and any associated processes that are specific to an area of work.

This job description is correct as at the date given. In consultation with the postholder it is liable to variation by
management to reflect or anticipate changes to the job. As a term of employment the postholder may be required to
undertake other duties in this post or, following consultation, any other post in any of the Isle of Wight Council's
Directorates.



