
 

 

 
 
 

GREENMOUNT PRIMARY SCHOOL, St Vincent’s Road, Ryde, IOW, PO33 3PT 
Tel: 01983 562165 email: admin@greenmount.iow.sch.uk   

 
HEADTEACHER: Mrs Rebecca Day 

 

Job Title:                             Apprentice Sports Coach  

________________________________________________________________________   

 

Purpose:  

• To collaborate with our PE Lead, supporting the delivery of high-quality PE & School 

Sport.  

• To ensure the delivery of high quality coaching sessions and share an understanding 

of how keeping active supports a healthy lifestyle. 

This role will be across 52 weeks of the year to enable the successful candidate to complete their 

training and gain their qualification around receiving a blend of hands on experience, with the 

added benefit of working alongside a team of experienced teachers and mentors within the 

school. 

 

Description: 

As an apprentice sports coach you will: 

• Support the planning, delivery and evaluation of high-quality, engaging PE lessons daily.  

• Support with the completion of termly assessments and start/end of year impact reports 

of pupils. 

• Highlight the importance of keeping fit and how regular exercise can benefit individuals in 

their day to day life in maintaining a healthy lifestyle. 

• Follow current good practice with regard to health and safety - risk assessment etc.  

• Excite and engage children through delivering lunchtime and after-school clubs.  

• Ensure all activities are age and ability appropriate while using the equipment and space 

safely. 

• Contribute to special projects, including sports and games initiatives which sit outside of 

the curriculum.  

• Support and deliver competitions alongside our other staff members. 

• Assist in setting up and putting away equipment, ensuring a seamless experience for all.  

• Play an active role in creating memorable experiences for children.  

• Manage your time effectively to complete and stay up to date with course work and 

assignments 

 

The training you will be getting: 



• A Level 4 Sports Coach Apprenticeship Standard. (Further details can be found via the 

link). 

• Level 2 qualifications in Maths & English if not already held. 

• Training to include online courses, classroom based training and onsite visits in the 

workplace  

The apprenticeship takes up to 18 months to complete (depending on assessment dates) and 

upon completion of the apprenticeship it will offer apprentices a wide range of routes within the 

industry and the flexibility to work in a range of environments. 

 

Essential Criteria:  

• Genuine interest in sport, physical education, and physical activity with a desire to 

positively impact children's lives.  

• Ability to work independently and collaboratively as part of a team.  

• Initiative-driven with a can-do attitude, eager to learn and seek guidance from team 

members.  

• Infectious personality that captivates and engages children in various activities. 
• The ability to obtain an enhanced DBS certificate or to already have one. 

 

Other Responsibilities of the Role: 

 

 
• Be aware of and comply with all policies and procedures relating to child protection, 

health, safety and security, confidentiality, equality and data protection. 
• Maintain good practice regarding all aspects of child protection including updated 

safeguarding certification. 
• Contribute to the overall ethos, values and aims of the school. 
• Act as a team member, openly communicating with and supporting other team members. 
• While clearly and quickly reporting any issues, be confidential with the information 

regarding the children, their families and other staff. 
• Accompany children on visits, trips and outside activities as required. 
• Assist in promoting equality of opportunity within the school. 
• Any other duties as may be requested from time to time by the leadership team. 

 

Generic quality statement:  The Isle of Wight Council expects that its staff will adhere to its policies and 
procedures.  All members of staff are expected to be familiar with procedures and undertake appropriate 
activities to support their learning and development. 
 

Safeguarding - The Isle of Wight Council is committed to safeguarding and promoting the welfare of children and 
vulnerable adults and operates stringent safer recruitment practices.   
 

Diversity and Equality - All employees are expected to treat others with dignity and respect. 
 

Health and Safety - The Isle of Wight Council has a duty to protect employees and all employees have a duty to 
protect themselves and others from harm as far as is reasonably practicable. 
 

Data Protection and ICT Security – All employees are required to ensure that any information or data collected 
or input in to a Council system complies with the standards set out and any associated processes that are 
specific to an area of work. 
 

This job description is correct as at the date given.  In consultation with the postholder it is liable to variation by 
management to reflect or anticipate changes to the job.  As a term of employment the postholder may be 
required to undertake other duties in this post or, following consultation, any other post in any of the Isle of Wight 
Council's Directorates. 

https://www.instituteforapprenticeships.org/apprenticeship-standards/sports-coach-v1-2


 


