"light work™ eans work mcn on accnunt nf the inherent,nature
di sunder which peﬁormed- Y

ch asto b han'nful to the[r anendance at schooi thelr partsc[patlon in

ccordance with section 560 of the Education Act 1996, or

|ha capaclty to benefit from the instruction recewed or as the case may be,
the expenanoe gainad : ) : "




() inany slaughterhouse or 1n that part of any butcher's shop or other premises
connected with the k|ll|ng of livestock, butchery, orthe preparatnon of carcasses
or meat for sale :

(in) . as an attendan :or ass1stant in a fairground or amusement arcade orin any
‘ other premisas used for the purpose of public amusement by means of
automatic machine " ame ofchance or sklllo 'Imlla dawcas- A ¥

inthe parsonal care of residents of any residentla car

Upewision of a'responsnble adult.
B

¥
: B! nct pravantch er taking pamn perfan'nance nder th pmvt
licence granted in ’acccrdance with the Children and Young Pa ons Act 1963 and the
associated Regulatlons Rl LN




E-ﬁn.w ¥ IR

hand n

B s A chlld aged 10 or over may be ernployed onan occasinnal bas:s by and under the
direct super\nsmn of h|s parent in Itght agncu!tural or hortlcultural work :

Employment hefore school

7. Subjact to the other prowslons of these byelaws, children may be employad for up to
" one hour before the commencement of school hours on any day on which they are
reqwred to attend sc:hool 2

: Addltlonal condltlon i F Ay ni Gl

8. - No Chl]d ‘may be employed in any wark out of doors unless weanng suttable clothes
; and shoes ;




“medical examlnatlon i

T "iThe employment permit will state

13.

14.

15.

i-A child may be employed only in accordance wnth the detalls shown

(@ lhe name address and date of b:rth of the chllcl

"(b)‘ the hours and days on which the child is to be employed the oocupatlon in

which the child is to be employed details of lhe taslc lnvolved end the place of
employment &

his employment
permit. - Rttt B

I

A local authonty may amend a child's employment permit from tlme to time on the
applacallon of an employer

;

 The local authorlty may at any time revoke a chsld's employm ¢ pel'mlt if |t has
reasoneble grounds_to belleve =4 : y ; :




+ prohibit the holder from touting or

of any 'qnempé;'ﬁf the public in any -

2K WLen gl
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~ Theauthority may suspend or revoke a street trader's licence ifit has reason to believe
- that the holder's continued employment in streat trading would be prejudicial to his

health, welfare, or ability to take full advantage of his education, or if the holder :

(@ isfound guilty of any offeni:e__connected,_\'.vilh the street trading;

(b)  commits any bréé_zi:h of these Byelaws or the terms of his slreettrader's licence;

(c) uses the licence as g Means fdr.béggihg; immorality or any othef'imbropar
© purpose; or = S B e n T ; R gL

@

‘change of .







