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Aims and Objectives

Talk about Hollie and what happened to her

What can we learn?

The events of her last weekend 

The warning signs, stalking and coercive control

How we have responded and HGT

Projects and programmes HGT are rolling out

Raising awareness and support for schools

Working without fear and raising awareness in the business community

Introducing Hollie Guard



Hollie was murdered while working at her Salon in 

Gloucester on 18 February 2014 at 6.51pm.

She suffered Harassment, Stalking and Domestic 

Abuse during her relationship with Maslin.

Maslin in a brutal and sustained assault inflicted 14 

Stab wounds to Hollie’s neck, left upper back, middle 

of  her back shoulders and chest. 

Hollie had a number of  defence wounds to her left arm.





Stalked Hollie by following her to London when she started training 

Harassed Hollie while she was in the Bahamas

Stalking & 

Harassment

Embarrassed & humiliated Hollie on a family evening out

Bombarded Hollie with texts and calls

Persuasive & 

Controlling

Physical 

Violence

Coercive 

Control

Isolation & 

intimidation

Hit Hollie or pushed her to the ground at the Notting Hill Carnival

He was caught on cctv with his hands around Hollie’s throat



Turning up when she was out with friends

Quizzed one of  her friends at her house

Obsessive & 

Jealous

Threatened to beat Hollie up and throw acid in her face

Physically assaulted Hollie in January 2014. Threats against her 

family

Threats & 

Intimidation

Coercive 

Behaviour

Physical 

Violence

Mind Games & 

EntrapmentThreatened to kill himself  if  she left him

Stole her car, threatened her to get in after beating three people up



Constant monitoring of  what she was doing and who with

Isolation & 

humiliation

Disrespectful to Hollie, her mum and our family

Playing mind games on her 20 birthday. The constant calls and texts

Degradation &  

Intimidation

Controlling 

Behaviour

Constant 

Surveillance

Mind Games & 

EntrapmentTurning up at the pub that she worked at to get away from him

Threatening to hurt her family if  she did not do what he wanted

Stalking and Coercive Controlling Behaviour





DHR - He was arrested 23 times in 6 years  He was involved in 24 violent incidents, 3 

with Hollie, 12 with ex-partner, 1, 2 with ex-partner 2, 3 involving his mum and 4 with 

unconnected prsons

From 2008 – 2014 these incidents increased with intensity finally ending in homicide

Attending officers:

Vital information not passed on

Concentrated on the theft

Police handling was unsympathetic and threatening at a time when she was very 

vulnerable

DASH form not completed and Stalking questions not asked

When taking statement following day put pressure on Hollie

Call Handler:

Initial call to Police reporting theft of  card and money

Despite information being relayed to the call handler, info was not recorded and  did 

not make link to Domestic Abuse & Stalking

Obsessive and jealous behaviour characteristic of  stalkers



DHR - He was arrested 23 times in 6 years.  He was involved in 24 violent incidents, 3 

with Hollie, 14 with ex-partners,  3 involving his mum and 4 with unconnected 

persons

From 2008 – 2014 these incidents increased with intensity finally ending in homicide

On bail with:

3 accounts of  common assault, possession of  an offensive weapon, driving with 

excessive alcohol, taking without consent, driving without insurance

Various agencies were aware of  his history but did not put the pieces together.

He is a serial perpetrator



Police intelligence held on Maslin indicated that he posed a number of  risks 

including being high risk for:

Domestic abuse against his mother and previous partners.

Suicidal, DAU high risk, drugs, violent

On the Domestic Violence database it stated that he was a: 

Previous perpetrator of  DA with a number of   ex partners

Previous DASH completed and one was assessed as high risk of  serious harm

Referred to Glos DA Support Service – details not retained as against DPA

Hollie assessed as standard risk



HE IS A SERIAL PERPETRATOR 

.

Stalked her while in London turning up constantly where she was

Vandalised and destroyed Hollie’s property

Loitered near our home

Made threats of  violence – throw acid in her face 

Was violent towards Hollie on a couple of  occasions

Constantly sending texts and calling up to 60 times a day

Had problems with drugs and alcohol

Had previous with the Police

.

Maslin Showed Typical Signs



He knew her pattern of  work  - Working late on a Tuesday

He knew that the salon would be easily accessible

He knew that there would be few clients and people around

.

Hollie’s rejection and his inability to cope

Stalking was a way of  communicating

Homicide was his ultimate act of  control

Maslin Showed Typical Signs



He eventually killed 

her at work, in front 

of  her Colleagues

An Appeal was 

dismissed by Lord 

Chief  Justice



The Impact

Hollie’s family

Hollie’s friends

The community 

Investigations, Appeal, IPCC, DHR

The cost



What If?



Hollie Gazzard Trust – Hollie’s legacy



HGT Projects and Programmes

Raising Awareness, Education & Prevention

Hollie’s Young People

• RAE - Healthy Relationship Education

• CRUSH

• Hollie’s story, Clare’s Law

Working Without Fear

Hollie Guard



Relationship, Advice & Education

Pupil Survey in Gloucestershire Secondary Schools Yrs 8 & Yrs 10

397 Pupils – Domestic Abuse was happening in their homes

272 Pupils – It was happening quite often or most days

127 Pupils – Abused sometimes by boyfriend or girlfriend

101 Pupils – Abused often or most days

10.5% of Pupils said that they needed more support with Domestic 
Abuse



CRUSH



Working Without Fear

Raising awareness of domestic abuse and stalking in the workplace

Create a strategy of prevention and handling those affected 

Identify the responsibilities of the employer

Show the negative impact and risks to the business, victim and co-workers

How to raise awareness and spot the signs

How to provide an appropriate response and signpost disclosures

Carry out training workshops for management and employees

Provide policy templates, booklets, flyers and posters to raise awareness and educate

Provide ongoing support and advice



Responsibilities as an Employer



Working Without Fear Dynamics



Working Without Fear - The Impact 

Domestic Abuse

• 20% of employed women take time off work because of domestic abuse

• 56% of abused women arrive late for work at least 5 times a month

• 28% of abused women leave early at least 5 days a month

• 53% of women miss at least 3 days of work a month

Stalking

• 50% of stalking victims have curtailed or stopped work due to stalking

• 79% of male stalkers will use work resources to target the victim

• 75% of domestic violence stalkers will turn up at the workplace



Employers cannot afford to ignore mental health in the workplace

Peoples work and domestic lives are entwined

Employers have a duty of care for the people they employ

Presenteeism is a real hidden issue that affects performance

Need to foster environments where staff feel comfortable

Employers are ill equipped to deal with this issue

Line manager training is vital

Need to spot the signs, intervene early and signpost

CIPD Survey 2016



Examples of  Good Employer Engagement

Having information available to assist Team Leaders to help staff

Referring staff to a specialist domestic abuse support service

Escorting an individual  to and from home by one of the company’s security team 

Agreeing working flexi-hours so that a victim was not leaving and returning home at 

the same time every day

Offer a victim a trial placement at another site 50 miles away

Drafting safety plans

Providing a family and friends support policy



Working Without Fear



#Dropthelatch

Working Without Fear



Hollie Guard



HGT is about helping young people fulfil their lives and ambitions

We do this in Partnership with various Agencies

Support talented young people and help fund hairdressers and beauticians

Raise awareness through healthy relationship workshops in schools

Continuing running RAE and CRUSH sessions in schools and colleges

Raise awareness of the effects of domestic abuse and stalking in the business 

community through working without fear 

Promote Hollie Guard

And continue the fight against knife crime and make our communities a safer place.

Summary



Thank you


